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N e w s l e t t e r

Certificate II Graduations

A big congratulations to all of our participants at Far West Aboriginal 
Languages Centre in Ceduna, SA!



A message from our CEO

Megan Broome
CEO

As we move from winter and into spring it always fills me 
with a sense of renewal and hope. Being energised by new 
growth and longer warmer days brings a positive light to 
what we do. And certainly this is no different for RNLD.

Whilst I have been with the organisation for nearly 
twelve months, this is the first opportunity I have had 
to share my enthusiasm and optimism for the future 
of RNLD and the training program we will continue 
to provide. We have been working hard through the 
past few months to review our programs and how 
the organisation will continue to thrive into the future.

We are delighted with the opportunities that lie ahead 
and as CEO I am confident in the terrific team we have 
that will ensure a strong and sustainable future.
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Emma Murphy
DRIL Training Director

My first few months back at RNLD have been very busy and filled with 
happy reunions, brainstorms and ideas. Thankyou to the wonderful 
team here, the board, DRIL training participants and others who have 
welcomed me back.
 
It was great to travel to Puliima with other trainers, catch up with 
friends and participants, and hear inspiring and innovative stories 
from around the country. There are many challenges in this field – but 
also so many skills and such passion. The more we can work together 
and learn from each other the stronger we – and the languages – will 
be.
 
The DRIL training team has been discussing ways to improve the work 
we do, new training topics, and potential partnerships to keep our 
work as relevant, useful and collaborative as possible.  Many people 
have shared ideas with us: thank you and please keep them coming!
 
I’ve enjoyed meeting with many different people and organisations and 
look forward to continuing the conversations. Thanks particularly to 
the Wurundjeri Council for hosting us at your beautiful headquarters in 
September. While DRIL trainers travel through many different people’s 
Country in our work, it’s important to stay connected with what is 
happening close to home.
 
The team is feeling positive about what 2018 will bring, and looking 
forward to sharing new projects and opportunities with you.

Greetings from our Director 
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CERT II Block 3  
Ceduna 15 - 17 August 2017

Hosted by Far West Languages Centre in Ceduna, from 15-17 August, DRIL trainers Ebony Joachim 
and Amy Parncutt and our Master-Apprentice teams completed the third and final block of the 
Certificate II in Master-Apprentice Language Learning Program. This was the first ever delivery of 
this certificate in Australia, and we are proud to say that eight participants have now graduated the 
course!
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Over the 3-day block, students completed the “Use 
the internet”, “Create resources”, and “Participate in 
a MALLP team” units of the course. They also shared 
what they’ve been doing in their language immersion 
sessions, giving demonstrations of typical sessions 
using teaching resources they have developed over 
the course. Each student also demonstrated that they 
are now ready to be “Masters” for their languages, 
able to teach their languages to members of the wider 
community as they continue to learn themselves.
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Each student has now participated in over 100 hours of immersion sessions in their language, 
and it has been wonderful to see how much everyone’s language abilities have improved over the 
six month course. It has been a good journey and experience to do the first ever Certificate II in 
Master-Apprentice Language Learning Program with the group in Ceduna. All of the participants 
are motivated to keep these sessions going now the course is over, and we wish them well as they 
continue to strengthen their languages within their communities. 
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DRIL workshops  
Groote Eylandt 12 - 14 September 2017

DRIL trainers Emma and Amy returned to Groote Eylandt over September 12-14 for the 
third DRIL workshop at the Groote Eylandt Language Centre.  At previous workshops we 
have been struck by how much the language workers there enjoy looking at the morphology 
of their language, and this time was no different.  Anindilyakwa is certainly an exciting 
language when it comes to how words and sentences can be made!

We started by looking at how nouns work in Anindilyakwa, and on day two we delved into 
the complex verb system.  Throughout the workshop, we based our analyses on two short 
stories (in Anindilyakwa) that the group nominated.  Using the stories, we identified nouns 
and verbs, plus suffixes and prefixes that might be found on different types of words.  We 
discussed how some of these suffixes and prefixes can be used to change meaning.
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Groote Eylandt 12 - 14 September 2017

We also identified some older, lesser known 
words in the stories, which the language 
centre may feature as part of its “Word of 
the Day” project.  We had a go at writing 
definitions for some of these words, in 
Anindilyakwa.

The language centre is keen to support 
Anindilyakwa being taught in the school, 
so we also spent some time developing 
teaching resources and activities based on 
the stories.

The language workers do lots of written 
translation, and said learning about nouns, 
verbs, suffixes and prefixes really helps this 
work.  We’re looking forward to following 
the Anindilyakwa Word of the Day on the 
Language Centre’s new website.

See our interview with Sylvia from Groote Eylandt 
on page 16!
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DRIL workshops  
Geraldton 19 - 21 September 2017

Andrew Tanner and Ebony Joachim were lucky enough 
to spend another three days running workshops 
at Irra Wangga Language Centre at the Bundiyarra 
Community Aboriginal Corporation in Geraldton on 
WA’s beautiful mid-west coast, 19-21 September. 
Many of the participants from our May workshop were 
able to return, but we also had a big influx of fresh 
language warriors – from near and far. Apart from 
Geraldton locals, we also had people from Hedland, 
Onslow and Shark Bay to the North, and Albany to 
the South. Three languages were represented at the 
workshop: Wajarri, Malgana and Ngarlawangga. It 
was so fantastic to see so many people from all over 
the state sharing their passion for language.

Geraldton 19 - 21 September 2017
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It was particularly great to have three 
generations of a single Malgana family 
attend the workshop – all on different 
stages of their language journey, but 
all excited about what the future might 
bring.

Another major highlight from the 
workshop was that local resident and 
Ngarlawangga speaker, Peter Limerick, 
came along to the workshop to share 
his amazing language knowledge 
with  Ngarlawangga women Glenys 
and Nerissa (both from the Pilbara). 
Ngarlawangga is a highly endangered 
language, and knowledge like Peter’s 
is a very precious resource. We were 
honoured to have him at the workshop, 
and thank Irra Wangga Language Centre 
for organising him to come along.
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DRIL workshops  
Woorabinda 3 - 5 October 2017

Over 3-5 October trainers Emma Murphy and Ebony Joachim had the pleasure of running 
a workshop at the Woorabinda Indigenous Knowledge Centre in Woorabinda, Queensland. 
We had a core group of people as part of the workshop with a number of languages 
represented. During the workshop we focused on four languages – Manbarra, a dialect of 
the Wulguru language group; Baradha, a dialect of the Biri language group; Ghungabula; 
and Goreng Goreng.
 
Over the two and a half days participants worked towards creating a PowerPoint resource 
that highlighted the sounds of each of the four languages. Example words were found for 
each sound and then the group recorded their sounds and words to add to the resource. 
What the participants have created will help the group to build more awareness in the 
community about the languages of Woorabinda and build interest of community members 
to get involved in language work or to learn their language. 

Woorabinda 3 - 5 October 2017
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Woorabinda 3 - 5 October 2017
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The biggest highlight was individuals in the group sharing with us songs they have written in their 
languages. They recorded their songs to teach kids in the language classes at the Woorabinda 
State School and also to share with others in the community.

Thanks to everyone that welcomed us and 
shared their history, stories and songs with us. 
Thank you to Big Uncle for doing all the work 
on the ground and also to AJ and Douglas 
at the Woorabinda Indigenous Knowledge 
Centre for being so accommodating and for 
hosting the workshop.
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Reflections on PULIIMA
Cairns 16 - 20 October 2017

Since 2007, Australia’s largest national community-focused Indigenous languages conference, 
Puliima, has been held every two years - this year it was Cairns’s turn to host. Puliima is one of 
the most important events in the RNLD calendar and all four DRIL trainers went along this year 
to see old friends and participants, and get up to date on the latest developments in language 
revitalisation and technology happening in Australia and overseas.

Andrew and Ebony actually did a presentation 
to a packed room on what’s been going on 
at RNLD recently, and had a lot of interest 
and great feedback with lots of ideas about 
where we might go next with our training. 

It was wonderful to see all the amazing language 
warriors - including our own participants - 
working on projects strengthening language 
around the country, and we made some great 
new friends along the way.

Andrew and Ebony met Hawaiian language campaigner Candace Kaleimamoowahinekapu 
Galla, and participated in an immersion “microlesson” in Hawaiian. What do you think the best 
way to do “embodied learning” of Hawaiian is, though? By learning how to hula, of course!
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Cairns 16 - 20 October 2017

Amy took part in a Powtoon workshop and learnt how easy it is to use this free software to 
make language teaching cartoons.

Ebony was “volunteered” to be one of the special guest judges in Puliima’s fantastic 
Australia’s Got Language talent quest - held every conference. There was so much 
unbelievable language talent on show in Cairns - even a puppet show in Guugu Yimidhirr! 
- but it was fantastic to see the Aunties from Aurukun (Cape York) take out the top spot 
with their performance of a traditional dance and song sung in Wik Mungkan.

Puliima is always a great learning experience for RNLD, and so we were very sorry when it 
was all over. Now we’ll have to wait another two years for the next one!
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Meet a language warrior...

Sylvia is a language officer at the Groote Eylandt language centre, in Angurugu, Groote 
Eylandt. Her First Language is Anindilyakwa. Sylvia has participated in three DRIL 
workshops with RNLD since 2016.

          RNLD wants to share some of the great stories we hear from, and work
      we see being done by, our many training participants around the country! 

    For this newsletter, DRIL trainer Amy caught up with Sylvia Tkac at the 
Puliima Conference, Cairns, Wednesday 18th October 2017.

What is your role at the language centre?

My role is to preserve the information we collect through elders’ storytelling, 
land, songlines, people, totem, lore and customs, and Aboriginal politics. We’re 
preserving it and doing it for the next generation.
 
Ajamurnda is the catalogue the language centre is developing for future 
generations. We see it as important because the old people gave us language. 
We need to get it out to people - culture, language and identity. We’re worried 
that in 100 years’ time it might disappear. Everything academics wrote goes 
into Ajamurnda, but I organise it by clan group etc. so it’s organised for the 
children.
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What do you like about your role?

I’ve worked there for 6 years. I’m learning language as I go. I like the historical – 
how language has changed from what old people used. On the webpage we’re 
finding words that were used in the old days to use for “Word of the Day”. It’s a 
great way for kids to build vocabulary in our language. It gives them confidence 
as well. It gives them identity. It connects them to our culture. It brings unity 
within clan groups.

Why is language work important to you?
 
It’s important because it’s the First Language for Indigenous people. Without 
having our First Language we’d feel disconnected from our land, culture, clan 
groups. It gives children a sense of belonging – who they are, where they come 
from.

How has RNLD’s training helped you?

It’s educated me linguistically. It’s taught me why we have rules in our language. 
I’ve really enjoyed it – I’d like youse to come back when I’m back [Sylvia 
is about to take some time off from the language centre work to do some 
interpreting work]. It gives us confidence because we understand what you’re 
talking about. It broadens our knowledge linguistically. We understand you, 
and you understand us. It’s like researching – it helps us to break down words 
in our own language.

To find out more about Sylvia and the Groote Eylandt Language Centre’s work, and to 
listen to the Anindilyakwa Word of the Day, check out their website:
www.anindilyakwa.org.au
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Collaboration sparks ideas

Over the last six weeks RNLD have been engaged in a collaborative process with the social 
business Spark Strategy, to enhance our business’ financial resilience and sustainability. Spark 
Strategy, an agency for strategic thinking, transformation and sustained action, conducted 
interviews and workshops with our team to map RNLD stakeholders, unpack RNLD’s value 
proposition and explore opportunities for new income sources. Through this collaboration, 
we have begun to unearth ways in which we can ensure greater predictability and stability of 
income which will allow RNLD to focus more on its core business of supporting and building the 
capabilities of communities to restore, maintain and use their languages in a self-sufficient way.
 
Spark Strategy exists to support organisations like RNLD in creating high impact social change. 
Spark works with not-for-profits to make their organisations more financially sustainable (and 
therefore more impactful), with governments to develop solutions to complex social problems at 
scale and with corporates to amplify the impact of their Corporate Social Responsibility (CSR) 
strategies. You can find out more at www.sparkstrategy.com.au
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Staff out and about

Our Training Support Officer, Anise 
Psalidas, was thrilled to attend the 2017 
VELG Conference in September held 
at the International Convention Centre 
(ICC Sydney) as part of her Professional 
Development.  This year’s conference 
theme was “Building Quality in VET” and 
focussed on a variety of topics including 
Policy & Reform, RTO Management & 
Compliance, Training & Assessing, RTO 
Administration and Master Classes. By 
keeping current with regulatory updates, 
it helps ensure that RNLD can continue to 
provide quality accredited training in our 
Certificates II and III courses.

There were plenty of opportunities to win all 
sorts of prizes... but for some you needed 
to strike a pose!

2017 Sydney VELG Conference



In Detail...

RNLD would personally like to 
thank you for your continued 

support

RNLD is funded under the Indigenous Languages and Arts program

Join our online 
communities on 

Facebook and Twitter

Resource Network 
for

Linguistic Diversity
Box 9, 19-21 Argyle Pl Sth 

Carlton, Victoria 3053

(03) 9077 9500

contact@rnld.org

www.rnld.org

0476 265 885

Every 3 months, we want to provide a brief description of one of our units of teaching.  The aim 
is to unpack the units, giving you a greater insight and understanding of what we are teaching 
and aiming to achieve.  This edition’s unit is MALMAF201 Develop an understanding of the 
Master-Apprentice language learning framework, part of our accredited Certificate II course.  
The Master-Apprentice Language Learning Program is a language learning and teaching method 
based on the way that babies naturally learn their first language.  Adults and children can use this 
method to learn and teach their traditional or heritage language.  In this unit, participants gain the 
general knowledge needed to start a Master-Apprentice program in their community.  We discuss 
the program’s goals, and the ten principles the method is based on.  Participants learn what it 
means to be a Master (or teacher) and an Apprentice (or learner).  Finally, participants learn 
about some of the methods and techniques that are used within the Master-Apprentice Language 
Learning Program.


